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Sustainable Japan Day will be a one-day event including panel sessions conducted
by winners of the Sustainable Japan Award and other companies that lead efforts

toward sustainability in Japan.
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Disaster-prone Japan must shift to sustainable resources

Michiyo Morisawa
JAPAN TIMES ESG CONSORTIUM CHAIR

The Sustainable Japan Award focuses on com-
panies, organizations and individuals who
have been active in various fields to help real-
ize a sustainable society, and showcases their
efforts both in Japan and overseas. In Japan,
disasters associated with earthquakes and
typhoons occur every year, but this year we
have seen the Noto earthquake at the begin-
ning of the year, large typhoons and record-
breaking heat, and have really felt the horror

of these disasters occurring one after another.
i tralized small-scale recycling of water that

With disasters becoming more severe and
combined, simply following the traditional
responses is insufficient. Japan, an island
nation where about 70% of the land is covered
in forest, is greatly affected by climate change.
It is urgent that we plan and take action to
adapt to it. Economic growth is essential for
the realization of a sustainable society. | would
like to raise awareness concerning the impor-
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i tance of utilizing natural, human and financial
i resources.

Sumitomo Mitsui Trust is implementing ini-

 tiatives aimed at achieving carbon neutrality
i and building a robust supply chain. It is build-
ing long-term trust with its customers and

i working on advanced investor engagement

¢ ahead of other companies. It has the kind of
organizational capabilities that can be said to
i be the source of sustainable management,

¢ which can flexibly evolve and transform its 5
¢ business model in anticipation of environmen-
! tal changes. It is promoting the coexistence of
! creating social value and economic value.

Wota is developing a system for the decen-

makes it possible to reuse wastewater, with
the aim of creating a society that is sustain-
able in terms of both the global environment

¢ and the economy by repeatedly using limited
i water resources in households. Its system was
i used after the Noto Peninsula earthquake in

January, when the water and sewage systems
were cut off. This technology enables us to
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think about “new water circulation in the
¢ future”

Oji Holdings is involved in three types of

i recycling: “forest recycling,” which involves
sustainable forest management, including
i growing and harvesting trees and planting
i new ones; “water recycling,” which involves
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i reducing water consumption by recycling and
i reusing water in the manufacturing process
and purifying wastewater; and “paper recy-

i cling,” which involves collecting and recycling
i paper products. This forest management is
important for mitigating climate change by

i absorbing and fixing carbon dioxide. It con-

i tributes to preserving biodiversity by protect-
ing the environment. Oji also provides

i employment and educational support in col-

© laboration with local communities.

: Famiee issues “partnership certificates” for
i same-sex partners using blockchain technol-
ogy. By adopting partnership certificates, pri-

i vate companies can provide family-oriented

¢ services such as welfare benefits. At present,
over 90 companies and organizations, includ-
i ing medical facilities and insurance agencies,
have accepted the system. Although the num-
i ber of local governments in Japan that have

i partnership systems is increasing, it is not uni-
¢ versal. Famiee is working with the aim of real-
i izing a society where diverse family forms are
i accepted as a matter of course.
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Winners of the Sustainable Japan Awards in the ESG category

Sustainable Japan Grand Prize

Sumitomo Mitsui Trust Group Inc.

Was “Sumitomo Mitsui Trust Holdings, Inc.” prior to Oct. 1.

Toru Takakura
DIRECTOR, PRESIDENT AND CEO

We are very pleased to receive this presti-
gious award.

The world is full of problems, such as
global warming, loss of biodiversity, con-
flicts, poverty, human rights abuses and an
increase in health hazards. Sustainable cor-
porate growth requires companies to be
involved in solving these problems with a
sense of ownership, and to actively contrib-
ute to the creation of a sustainable society.
While creating an impact on society, we
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Reason for the award:

Sumitomo Mitsui Trust Holdings contrib-
utes to the realization of carbon neutrality
and the construction of strong supply
chains. It has built long-term trust with its
customers through its active engagement
with their investees. It has the ability to
flexibly develop and transform its business
models, staying ahead of changes in the
business environment. This can be seen as
a source of its sustainable management.
Moreover, as one of its policies for improv-
ing well-being in the workplace, it actively
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must also generate
economic returns.
Sumitomo Mitsui
Trust Group is
engaged in environ-
mentally and socially
conscious sustain-
able finance in order
to actively contrib-

able management. In addition, from the per-
spective of technological innovation, we
have partnered with Breakthrough Energy
Catalyst, Apollo and others and last year

i established a new company with the

F Y RICEBRICEIBATVE S,
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invests in human capital development.
i Sumitomo Mitsui Trust has formulated

strategies based on “paving the way for
the next 100 years with the power of trust”
as the core of its blueprint for ideal man-

i agement into the future. The strategies

include taking a “backcasting” approach by
outlining where it wants to be in 2030, sell-
ing all its cross-shareholdings and setting
numerical targets like a 10% return on

i equity. Furthermore, it has set up a sustain-

ability committee to advise management
on the creation of both social and eco-
nomic value.
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i Japanese subsidiary of the ERM Group, the
¢ world’s largest sustainability consulting firm,
i to support corporate response to climate
© change.

In addition, | would like to introduce our

Forest Trust as a unique business. Japan’s

i forestry industry faces many problems,
including the aging and decline of forestry |
i workers, and devastated forests whose own-
ute to our customers’ ESG goals and sustain-
i business in which forests themselves are

i entrusted to us in order to contribute to a
green and sustainable society and the revi-
i talization of local economies.

ers are difficult to identify. Forest Trust is a

As a mechanism for promoting sustain-
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Trust for a flourishing future

=HERMSAMDIL-T

SUMITOMO MITSUI TRUST GROUP

100

Anniversary

i ability and human capital, we established a

new Sustainability Committee in 2023
This year marks the 100th anniversary of

i the founding of our group. In the spirit of
trust, based on confidence and integrity, we
i will continue to fulfill our fiduciary role

i based on long-term relationships of trust

. with our customers. We will continue to con-

tribute to solving social issues through the

: power of trust and contribute to the devel-
i opment of a sustainable and prosperous

i society as a unified group for the next 100
© years.

https://www.smth.jp/
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with belief in the world.

e flourishes,
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Brand slogan and
statement Sumitomo
Mitsui Trust Group Inc.
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Sustainable Japan Excellence Award

Wota Corp.

Yosuke Maeda
REPRESENTATIVE DIRECTOR & CEO

Our company aims to provide structural solu-
tions to water problems. Since our founding in
2014, we have been developing our small-scale
distributed water recycling system that recy-
cles and makes maximum use of wastewater,
as well as our technology for automated con-
trol of water treatment, which makes this pos-
sible, in order to solve various problems caused
by uneven distribution, depletion and pollution
of water resources around the planet.

HHHIKEEDEEN G RRREBIE T £¥ETT,
2014 FORZELER, KOBREFERD &, EIEBIK
EHRELEARBEWERTS VNREDBADKERY
ATL) EZENERRT D KOBEERIER %
FRLTVEY, SOV RAT A ETHKEICEREE

Reason for the award:

Wota is developing a system that converts waste-
water into water for daily use. In contrast to sys-
tems in which water is drawn from natural sources
and then domestic wastewater is treated and dis-
charged into rivers and the sea, the Wota system
is a recycling-oriented model that considers
wastewater as its standard water source, purify-
ing it into drinkable water on the spot. The com-
pany’s proprietary technology, centered on autono-
mous control of water treatment, enables constant
monitoring and management of water quality
remotely. Even when municipal water and sewage
services are shut down due to a disaster, the sys-

MRS DPRIMAICRIBE NI HOLHREE
KeBREVEITON—RONTKEERE CRE
SHRELED CE THIRIRIBDE CHREENICEHR
HrTREIC 5% [MREDEALDKERER] ZBIEL.

i Noto Peninsula earth-
i quake, Wota provided
i its systems along with

ha |

Our system enables
water use without rely- |
ing on access to stan-
dard water and sewage
services, such as during
water outages caused
by natural disasters.

During the 2018
floods in western Japan,
we responded to water outages by using a pro-
totype of our water-recycling shower, Wota Box,
and have been promoting mass production
since then, providing support for bathing and

- |
r

¢ hand-washing in multiple disaster-affected areas.
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tem lets water continue
to be used as usual.
In the wake of the

support for their opera-
tion.

Approximately 100
showers and 200 Wosh
hand-washing stations
were deployed
throughout the penin-
sula, covering 89% of
the evacuation centers.

Pk EBELTRRABZAREICT S MEEDEE
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After the Noto Peninsula earthquake early

' this year, we provided nearly 100 Wota Box

units and 200 Wosh hand-washing stands, cov-
ering about 89% of evacuation centers and 68

i hospitals and care facilities affected by long-

term water outages. We are still providing
bathing and hand-washing support in areas
where water has been cut off.

We are also developing and conducting
demonstration tests of our small-scale distrib-
uted water recycling system for residential use.
By introducing this system, the need for water

: supply piping can be eliminated, leading to .
improvements in the fiscal sustainability of water :

FBHIEE CIFMIEREL Y + 7 — [WOTA BOXJ #7100 &,
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TIVEERL, oY ET—2RFRRE L oKnE
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WOTA

and sewage services in depopulated areas and
i providing a sustainable water supply solution.

This system can also adapt flexibly to changes
in regional population dynamics, which suggests

¢ potential demand in emerging overseas markets.

Our company aims to establish a sustain-
able water infrastructure that future genera-
tions can use with peace of mind by promoting

i the adoption of our Small-Scale Decentralized

Water Recycling System as a standard water
infrastructure that does not rely on traditional
water and sewage systems.

https://wota.co.jp/
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The Wota Box is a
portable system for
recycling water in
situations where
there is no municipal
supply. WOTA

EL WDBBYKEEWNEETBTENTED, BEE
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Winners of the Sustainable Japan Awards in the ESG category

Sustainable Japan Excellence Award

Oji Holdings Corp.

HiroyukilIsono

REPRESENTATIVE DIRECTOR OF THE
BOARD, PRESIDENT & GROUP CEO

We are very honored to have been awarded
the Excellence Award in the ESG category of
the Sustainable Japan Awards 2024.

Our company has its roots in a paper manu-
facturing company established in 1873 by Eiichi
Shibusawa, known as the father of the modern
Japanese economy, who believed, as he said,
that “paper is necessary for the development

TDFEIE. Sustainable Japan Award ESG Z3F3EFH
BEREWREAREHARICELCE T, HttidEARR
RIFBEDR « FRFE—D. TBARDOL - XBEOHKE
(T, BREGADMDOUECTH S LEiE. 1873
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Reason for the award:

Oji Holdings Corp. recycles in three ways.

The first one is the recycling of forests:
practicing sustainable forest management by
growing trees, harvesting them and planting
them again.

Second is the recycling of water: reducing
water consumption and purifying wastewater
by circulating and reusing water in industrial
processes.

Third is the recycling of paper: collecting
paper products and recycling them.

Oji grows and manages vast forests both
at home and abroad. By doing so, it not only
helps mitigate global warming by absorbing
and fixing carbon dioxide, it also conserves

NG TPIEL, KTAZEADEVDFHIFIRE 7R
MEEZRETHFHRDOV TV BETRICHS
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¢ employment and edu-

of Japanese culture
and civilization.”

Since then, we
have supported the
development of
Japan’s culture and X :
economy. .

Today, we are ‘/‘ A
expanding and devel-
oping our core printing and information
media business globally, as well as our life-
style and industrial materials business, which
handles products such as corrugated card-

RO - EHBEXATCER LI, BiER. R
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biodiversity by pro-

i tecting the environ-
 ment.

Oji also conducts
other activities that
benefit local environ-
ments and economies
by supporting biodi-
versity programs in
conservation forests
as well as local

cation through allying
with local govern-
ments, nongovern-
mental organizations
and citizens groups.

BHEDUH A IVIENDIIDDUH AT IVICERVREA
TWa,
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board and toilet paper, our functional materi-
i als business, which handles specialty paper

and thermal paper for various industrial uses,
and our resources and environment business,

i which handles forestry and pulp.

The foundation of our business is forests.
Based on the philosophy that “those who use
wood have a duty to plant trees,” we have been

i conducting sustainable business operations

rooted in forest resources for over 100 years.
Currently, we own approximately 640,000
hectares of forest in Japan and overseas, and

i we are conducting forest management while

HHOBEDIREHE [F T, [REEIEDIF
NENEZBEHED DD EVDEROT. 100 FUEIC
DI FMERICTIRN O IR R EREE 170
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WOMBRRBE(LZ BT 2 e HICRAI RSP R
BERETDILICEIDEMZHREDREICHEIMLT
W2,

BB IS M RN DRIBERFDIZALEDED

O FFR—ILTAVTX

giving maximum consideration to the sur-
¢ rounding environment and creating local

employment.
In addition, we are also focusing on the

i research and development of new products

and next-generation materials, including
environmentally friendly packaging, wood-
derived pharmaceuticals, bioethanol, bio-

: mass plastics and cellulose nanofibers, and

are working to contribute to the realization of
a decarbonized society.

i https://www.ojiholdings.co.jp/
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Oji owns approximately
640,000 hectares of
forest in Japan and
overseas. OJI
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Sustainable Japan Special Award

Famiee (general incorporated association)

Koki Uchiyama
FOUNDER AND CEO

We are very honored to receive the presti-
gious Sustainable Japan Award.

Famiee has been working for the realiza-
tion of a society that recognizes diverse fam-
ily forms.

In today’s society, the values of family and
marriage are rapidly diversifying, and more
and more people are seeking various family
forms, including same-sex couples and de
facto married couples, but also single moth-

CDE. 2EHHEAZTELREHRICELE T,
#h1z5 Famiee I ZIRGRIELAEDRDH SN DERD
RRAEEL. EHLTEWIE LIz, BRERTIE
RIEPREIEION I 2MERIFRRICSZIFIL. B -
BRIEHYTILDHE5T VT IV T —HRERBLT

Reason for the award:

Famiee has been working toward a society
that recognizes diverse family forms, includ-
ing not only same-sex couples and de facto
married couples, but also single mothers liv-
ing together and helping each other, while
also supporting legal reforms toward same-
sex marriage and a selective surname system.
In February 2021, Famiee began issuing
partnership certificates for same-sex partners
using blockchain technology. Since then, it has
worked to create a network of companies and
local governments that provide services for
families based on these certificates. Currently,

RO TOIRIFI FRFITRFENCETUIES
BUOFTLWARFORFEDEENSH, Famieeld ZHk
BREDSHVAHROONSHRDORRZBELTE
BLTES,

i ers living together

and helping each
other. In addition,
with the aging of
society, thereis an
increasing need for
people to have the
option of living with
someone else after
bereavement or separation from their part-
ner in a way other than remarriage.

While we of course stand with legal reform

i allowing same-sex marriage and a selective
i surname system, opposition is strong, and it

BB E. BRBRIFTEERDIALDERT
WEY, /= F—EDTRIPEERIR. BIELSDA
ECENEEEDERBRDUGERDIBELTCVNET,
EIE D RIRNKIR R BIE DAL EZ BIET D
FEEHATIH. RFTERBRE RRITIEES

more than 90 compa-
nies and organizations,
including medical facil-
ities and insurance
agencies, have
accepted and adopted
the system.

Famiee is working
toward the issuance of
new certificates with
the aim of realizing a
society in which
diverse family forms
are commonly recog-
nized.

REDNTEZASNDHDDSHREEZL>EN
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may take longer to realize the goal. However,
there are already many people facing difficul-
ties today and tomorrow, even before the

: legal reformis realized.

Based on our policy of changing society

starting with areas that can be changed by

the private sector, we have been issuing part-
nership certificates using blockchain technol-
ogy and creating a network of companies
and local governments that provide services
for families based on these certificates.

We strongly hope that this award will help
more companies and municipalities to under-

i stand our activities and join the Famiee net-
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work. This will help to address the issues of
LGBTQ+ and married couples with different
surnames, as well as to realize a society in
which diverse family forms are recognized

and everyone can choose the way they want
i tolive. And we believe that our activities

together with you will help to push for the
amendment of the law.

We will continue to do our utmost to realize
a society in which diverse families can live in
peace and everyone can live as they choose.
We sincerely look forward to your participation.

i https://famiee.org/

TOZEAEKIC. FUZLDOBEDPEBEDEEEIC
SEENEBRONCEE. Famiee DXy T —2(TiNoo
TWeeE W< THVE T, SRERENR
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A Famiee booth was
set up during the
Tokyo Rainbow Pride
2024 FAMIEE
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Winners of the Sustainable Japan Awards in the satoyama category

Sustainable Japan Grand Prize: World Heritage Iwami Ginzan (Omoricho, Oda, Shimane Pref.)

Nakamura Brace Co. Ltd.

Noburo Nakamura
PRESIDENT, NAKAMURA BRACE CO. LTD.

Thank you very much for selecting us for the
Grand Prize of the Sustainable Japan Award in
the satoyama category. We are truly grateful.

This year marks the 50th anniversary since
our company was founded in 1974 near the
Iwami Ginzan silver mine. To receive such a
high evaluation in that year is an honor.

Fifty years ago, Toshiro Nakamura, the
company chairman, returned from his training
in the U.S. and started Nakamura Brace with a
single-minded determination to do something
about his dying hometown and make Iwami
Ginzan a world-class silver mine once again.
He started with a corset he made for his uncle
for ¥12,300. Though at a snail’s pace, the num-
ber of patients gradually increased.

When the company slowly began to make a
profit, we started to rehabilitate old houses one
by one. At first, the houses were used as dormi-
tories and residences for employees, and later
as souvenir shops, restaurants, lodging facilities,
the world’s smallest opera house, etc. To date,
we have renovated 65 old private houses.

SEIFEHLD 1974 FEICARBILOMTRIZELTH
55£5E S50 FDEEHDFTY, TDEICIDLIM
SatiE i fece, REB#COERITEROTH
WEF, 50 Fal. RRTHDFNEERHMETHRDNK
ENoRY. BNECSSEEEMEN LIV, 55—

Reason for the award:

These two companies founded in the
Omoricho area of Oda around the lwami
Ginzan silver mine, recognized as a UNESCO
World Heritage site in 2007, have worked to
achieve a sustainable local economy while
maintaining Omoricho's population of
approximately 400 people.

Nakamura Brace Co. Ltd. established a pros-
thetic device factory in 1974, and the Iwami
Ginzan Gungendo Group has been making tex-

2007 £E(T UNESCO DA EREICERE SN A
REBIL CKEBAKE) & 8L 500 AEWVSHRR
EHERF LGOS, FfRlaea Bl L CEITHRREERT

. Today, U-and I-turners
who want to live in

¢ as our employees,

¢ nurturing lwami

lwami Ginzan live in
those houses, as well

making use of them
and protecting and

Ginzan. Seeing the

increase in the number of children in local nurs-

: ery and elementary schools is a true joy, and we

are reassured of our strong beliefs. | would like

to express my gratitude again to all the residents  :
i who love Iwami Ginzan and are trying to make

it a better town, and above all to all the employ-
ees who have worked diligently and sincerely,

i making prosthetic devices every day for half a

century in a town without convenience stores.
We will continue to think about what we can

i do for patients in need in Iwami Ginzan, and

continue to make human-friendly products
that will make people happy.

: https://www.nakamura-brace.co.jp/

[NE NAKAMURA BRACE CO.LTD.

EEFOARBILICLIEWVE—ATIE EIF DB
DHFNTLAZXTY, ARBLEELIVRWETICLT
KIEEDTVBERDEEE. TLTHHRRIChY 3
YEZHBRVET, BEEREEDWICRHA TN
BB TRIHDTIFEZ LAV ERVET,

tiles and household goods since 1989, promot-
ing manufacturing rooted in the community
and the Japanese textile industry’s rich history
and technology. Both were founded by hus-
band-and-wife couples from Omoricho.

The lwami Ginzan Gungendo Group con-
tinues to build on a history of working and
raising children locally and passing on activi-
ties like the restoration of old homes and the
operation of support facilities for the dis-
abled, preparing for the future while also
attracting the youth of today.

ECWVB, TOBEIHB®D 2 EDOXRE HezlLiz 12
DO H 1974 FICATRE] CEREEERUERTA T
B P T LA AR RS, 1989 EASHAD

i lwami Ginzan Library NAKAMURA BRACE

: Tadashi Matsuba

PRESIDENT, IWAMI GINZAN
GUNGENDO GROUP CO. LTD.

i We are very honored to receive this award. Our

company was founded in the Omoricho area
near the lwami Ginzan silver mine, a small
town with a population of 400. We have con-

. tinued to seek sustainable businesses based

on the concept of “livelihood with roots,”
focusing on local culture and history, and
Japanese craftsmanship. We are very pleased
that our long-standing efforts have been rec-
ognized and appreciated in the form of a joint
award with Nakamura Brace.

Founded in 1988, at a time when Japan was
in the midst of its bubble economy, the found-
ers, Daikichi and Tomi Matsuba, rediscovered
values that had been overlooked in the age of

i mass production and mass consumption, and

collected fabric scraps from sewing factories.
We have been putting the Japanese spirit of

: “mottainar” (waste nothing) into our products. In
¢ cooperation with Japanese textile production

areas, we are currently proposing to incorpo-

i rate into our daily livesJapanese fabrics that

BatF AO 400 AD/NE7ZE]. ARBILATREC
BIZEL. MBOHZESL] 2OVt T M, gD
(EPEL. BARDLD DI ET —ITHHOIREGE
HEEBRRU CEE LTe, REDQIMVUMBHHFHEE N,
Ffee FRTLARREHEBREEVSH COFHE

. should be preserved.

¢ we would also like to

i the Iwami Ginzan life-

Iwami Ginzan Gungendo Group Co. Ltd.

In order to carry on
the beautiful lifestyle
and culture of Japan,

introduce not only our
fabric products but

style to the world. In
2027, the lwami Ginzan silver mine will cele-

: brate the 500th anniversary of its discovery.

Iwami Ginzan was once world-renowned for its
silver, but from now on, we will strive to make

i the satoyama lifestyle world-renowned and

bring the unique brilliance of Iwami Ginzan to
the world.

We will use this award as an opportunity to
grow with the local community and continue
our efforts to build a sustainable future. We

¢ look forward to your continued support and

guidance.

. https://www.gungendo.co.jp/

temngrimts

iRl j%gj‘ﬁj‘

AZELBOTEYET, HDOTRCIHAICAZH
EEARBILTID. INHSIERILNZSATREA
IVOMEFRICRERE. ARBILSLVBEZREIFSN
DEOBELTVWEE T, EolIgEHICRRL.
BB R R E R TcHDENEFIT TENIET,

Gungendo main shop IWAMI GINZAN GUNGENDO

MAEEEDEDTEL LR fE AL, HgIRE
LIcEa D DKW EHEL TV HARBILEFSESIL—T,
B — T EHRRBELENNE ZEMERDEEE

BEHTFEICBLNEBEROERICDEE BOHE
REFURAREHS, ITHNTC FELZEATEH
CHERZRERIT TN D,

Sustainable Japan Special Award

G-net (nonprofit corporation)

Shuji Minamida
REPRESENTATIVE DIRECTOR

This award was unexpected, but we are very
happy to be noticed in this way.

G-net started in 2001 with the motto “Tobe a
running partner for those taking on challenges,
and a link for enthusiasm.” By connecting local
industries that are taking on challenges and a
diverse range of human resources through

G-net (& MHKEEDEEESE I, BBEODHEERIC &
BEZEIC 2001 FICAZ—FLTENPO T, BhEd
DHIBEEL SHRIENME, 12222y TORER.
B¥. TOR/BESHEF TESTETHIGEED
ZELEADBZAMOBEE RS E S, TDEHER

Reason for the award:

G-net, an organization launched in 2001 to
"energize the city of Gifu," has been connect-
ing local small and medium-size businesses
with young people for over 20 years by
developing business ideas such as practical
internships, graduate recruitment support
specializing in small and medium-size com-
panies, and project based matching support

2001 FiCNEBDOHETRICLIEW I ETE EHS
feER. G-net, 20 FLLEICOVIEBZERSREL
TERBE A 2=y T NREICE L LcE

G-net

internships, employ-

ment, side jobs and

pro bono work, we aim

to accelerate the trans- '
formation of local i A
companies and the
growth of the human
resources involved. 4
We have been work-

ing on this with the belief that this accumula-

s

b

i tion will lead to the creation of a sustainable

DAEHIADFHGERIRE R T OV R T LEEICEN DL
EARVBATEE Lfc, TOLHPT. Ecdd
NTWBERAGB. BBICESLTWARITTIEE
RAGVWRTENDHTLEDRETHESIBIE LT,
ST BRENSABEDHET T, HRLBEALH

for side jobs and dual employment. i
i In 2020, during the COVID pandemic, G-net
launched the online Tsunagaru Campus to sup- '
i port youths nationwide in meeting, learning and
i taking on challenges, and in 2022, it launched ;
the recruiting platform Tokai Hitoshigoto Zukan. :

Connecting local enterprises and young

people, the company aims to nurture young
i people and revitalize local industries to cre-
i ate communities.

FERBIRAZE. TOVIV MIORIERE YT
TEEGEEBEERMBT S,
JOFHD 2020 Ficid. £ED U24 HRDEE

: regional boundaries and growing. In addition,

ecosystem for people and the region.

In the process, we have come to realize that
there are many hidden charms in the regions,

i and that they have a depth that cannot be

experienced by simply living an ordinary life.
Now there are many examples of people

to employees of major corporations, crossing

there are also more and more examples of
young people’s efforts creating new possibili-

ties for local companies and becoming the cor-

nerstone of change in the next five to 10 years.

: In the future, we aim to open a four-year uni- :
i versity by 2025, tentatively called the :
i “Co-Innovation University,” which will make use :

HICHIEL. REISBOANSLEFTNTVET, &
EDOPEDO B DF G OIREMEEH L. 5F
%10 FBROEEORITEALSBEALEITOET,
SERIEA VA=V T D/ TN ETED L EUE
#IX% TCo-InnovationUniversity ({R#F) | DFIF®

feBEDOHEW. 22U EANOYR— LTS
AV ED [DHEHAZFYINA] B 2022 FITIEK
ANTSvbT4—L TERBE OS] #1715

. ofour internship know-how; promote collabo-

ration between educational institutions and
the Tokai Hitoshigoto Zukan (Tokai Job Guide)

: platform for local companies that take on chal-

lenges and educational institutions; and the

¢ launch of a “regional human resources depart-
from all walks of life, from high school students

ment” to support the entire region.
We hope to strengthen our partnerships with

:educational institutions, local governments, finan-

cial institutions, private companies and other
organizations, and aim to create an even greater
impact through co-creation with diverse sectors.
We also hope that winning the Sustainable Japan
Award will provide an opportunity to do so.

https:/gifist.net/

I Bt A% TSy b T — A [EiEE O
85 SHBEHEOESERE, Wi rarT 25 Ml
DANBES DITH EWFGE. ZRGEI2—EDHEA]
IC&B. KUAREGFA VNNV MEIREBIELTOE WL
EBROTVWET,

Young people learn about
local businesses at a soy
sauce brewery. G-NET

7%,
MWEORNEELEEEDEE. BEEDBEMLM
BEZOFEE{ZBEL. MIFHDIWETD,
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Winners of the Sustainable Japan Awards in the satoyama category

Sustainable Japan Excellence Award

Murasakino Wakuden Co. Ltd.

Aya Kuwamura
PRESIDENT, MURASAKINO WAKUDEN CO. LTD.

It is a little bit presumptuous of me to accept
this award, but | would like to accept it
respectfully on behalf of the many people
who have contributed to the creation of the
forest Wakuden no Mori.

Wakuden no Mori has fulfilled one of the
things we have always wanted to give back
to Kyotango, our hometown.

When we were looking for land for our

CDEDRE, AEBINELLBHIETIFNED.,
FMAE/ FOICTRAV W leKEADEE
FDERELT BATHRIFEE VR EET,

FELDH. RARICRRLLIEWVWERE LB
IFTHEVETEDMRAE/ FICEO>T—DHVELS,

Reason for the award:

Wakuden was founded in 1870 as a ryokan
inn in Kyotango, facing the Sea of Japan. Due
to the decline of the textile industry in the
area, Wakuden relocated to Kyoto and
opened a ryotei restaurant that is also known
for various side businesses and product sales,
as well as for numerous chefs who have gone
on to establish their own restaurants.

In 2007, with a strong desire to give back
to Kyotango, its CEO started a campaign to
restore a forest on the site of a dilapidated
industrial park. In 2017, the industrial park
was turned back into a forest, Wakuden no

1870 F (BFA 3 %) BABICEIZ2RAERTHIE
IREEE L CRIZELTC TRIAE), EHOMEERRR
b, REHNICREL. HEZE T0R_S
EMBRE DL, FSHORIBANIRIIL, 4
DRIEZFEATERIETELHEN TV D,

: food workshop in

Kyotango, we were
fortunate enough to
find a vacant indus-
trial site of 8,000
tsubo (about 1,000
square meters) in
Kumihama. When |
started thinking
about building a workshop there and creat-
ing a forest, | learned about Akira Miyawaki, a
world-renowned plant ecologist, on NHK’s

: “100 Minutes of Great Books” program. |

RRBICERIBOIMERLTEYELLEIA,
B> T. ASEIC 8,000 HOTEADEHARDH
NELTe, TICIBZRETT He2WeER
ta&TztE. NHK DFEHE 100 HTHE] THFNG
HEMELFEDBRFBAEDEZMY, FHNICH

Mori, that was opened to the public. The veg-
etation’s strong roots prevent erosion and
landslides, and so also have a positive impact
on the sea nearby.

Architect Tadao Ando strongly sympa-
thized with the ideas of Wakuden and built
his first wooden-made museum. Wakuden
held concerts to provide cultural services for
local residents and revived the Isehikari rice
strain, which was thought to be extinct. A
food workshop and restaurant were built in
the forest, creating local employment. The
company has been engaged in synergistic

¢ “sixth industrialization” adding value to local
i foodstuffs by utilizing the Wakuden brand.

2007 B AE BE S B o EE AR, EE
EFE ZRBRICEEDDE, 1,000 AEBRB AR
BEHITERERN 21T, 10 EDBICETICED 56 .
3 AADR L2 EIERLE T, 2017 EITETEFMA TR
ICRL. TG/ 7R BH—T S, BOMBAEER

immediately contacted him. Miyawaki is con-

cerned about global warming and has cre-
ated forests all over the world, including at
the Great Wall of China and in the Sahara
Desert. Miyawaki personally led the creation
of the Wakuden no Mori forest using the
“Miyawaki method,” which is based on the
principle of plant competition by mixing and
densely planting a number of varieties of
plants native to the area.
In the first tree-planting festival in 2007,

30,000 saplings were planted, thanks to the

i support of 1,800 people who came from the

HEWEETWeIENTEL L, HERRE(L
EBATHEON. HAPTHRE DOTISNTER

FEIF. TOIHITIRE LIcEHORiEz BIEEBY

BT DFHRERELEBNEHEVND [BHAT
THAB/ FHOWEESTIRECEVE L, 2007

be s W%

s

BIEHEICKDKERFLE. FHEDBANDIFEESHE
HRIB, FEBEREROTBRIMED [FIALE] DB
|CRE<HR L, BEOREZFHA THhHEI 7 )— b Tldial,
AR DONEE DEMBEZE ER, HTERAND LY —
EREFEREF I — b7, BER2DER. 5

: local community and all over the country.

Within five years, the forest grew at an amaz-
ing speed, and | believe that the land is happy
to have given back its forest returned to a
place that originally was natural.

Today’s Wakuden is the result of many
important relationships with many people,
connecting one by one. Thank you very
much for the award you have bestowed upon
us. | would like to thank everyone who has
been involved with Wakuden.

i https://www.wakuden.jp/

FOFE 1 EEER CIE2EL SEE D 1,800 AELD
BELDOEMNFTIHADEAZBHTEL LT 5
FERIIZVIBICEINERE- R THRIERLEL
fecild. HELEBARDHOTIBFRICHEHRLTE
feo TOTHDEATLBDEGELEBVET,

Mitsumasa Anno Art
Museum MURASAKINO
WAKUDEN

[SIFERLIEERBDN TV K el ZEEE L.
M D4 EHRER « FEAMDZIT R ERMRALIBICS
il RORNCFRECORRBIBELANS VZRERE
L. EAZAIL, ATV REERL. HTBMIC
AINMfEZ D2 6 RER(LZTTOTETND,

Sustainable Japan Excellence Award

Maebashi Design Commission

Hidefusa Kojima
MAEBASHI DESIGN COMMISSION

Thank you very much for selecting us for the
Sustainable Japan Award. We, the Maebashi
Design Commission, as a representative of
the Maebashi Urban Renewal Promotion
Corp., believe that this award is the result of
that collaboration. Maebashi citizens who are
engaged in urban development, the city itself
as part of the public-private partnership, and
the national government and related organi-
zations have all provided support for the

FNELIMHBEHEEEN (—1D) FIET Fra3y
23> (MDO) HRERLTCEZEHLETH. 5D
HICRVHEGEIBTROEREEREED/ \—~—
ThaHaimam. ZLTN\vo 7y T EBEVEERUE
FRHEREEEDHBHR THDEEZATEIVE T,

Reason for the award:

The Maebashi Design Commission has been
designated by the city of Maebashi as an
incorporated association for realizing a pri-
vate-sector-driven development plan called
Maebashi Urban Design.

The role of the MDC is, first, to create a
place to share the vision, and then to work
on fundraising, study sessions on things
like marketing methods, and fostering peo-
ple who are willing to be involved in the
city’s development.

REOSEEEICLH—REEARET Y10
w3y (MDQ), EREMOEEDIVIES MF115
M7=\ THA V) ORBICEF, TVTIRIA
VN EEER. HmBEEEEANELTHITEES
N,

i award.

¢ public-private part-

As a private orga-
nization, the MDC is
playing a role in the

nership to promote
Maebashi Urban
Design, a guideline

i for urban develop-

ment in the city center formulated by the city
in 2019.
The city center is often derided as a “shut-

. tered town,” but in fact has remained strong
i over the 20 years since it was first given that

MDC |3 ERI#8i& LT 2019 FICHIBHAREL
RO HEOES DR THiEH7—/N\> 7Y
(V] HEOBEREBED—EEZEOTCVEY, [Ty
2= SBRENDERIE. REIFTOREIND
FIITHEOTHNE 20 F. ThUEEEAGZEDH L

For its Babakawa Street revitalization
project, the company has introduced a
social impact bond and a results-linked pri-
vate-sector outsourcing system, and utilizes
a variety of other mechanisms.

In addition to the government budget,
MDC has received donations from an orga-
nization formed by local business volun-
teers and has taken on the role of project
management, from coordinating with
design and construction companies to dis-
seminating the vision and concept to the

i community.

MDC DR ENFOEY 3> EHE T BT DIFFRD<
VEITICE, QERCBDEERNT V3> DY R—
b CHBTEEBIF. T\ THA Y ORRICAIT
BN E L Te I EE DR & I RElC I D EERE,
R=TTAVT Ay RrEDfRE, £5DUICE

description. We are working to develop such
i urban resilience and create a new “Maebashi

character” that is different from what it used
to be.
The Babakawa Street Urban Design

: Project, completed in March 2024, is an effort

to reconstruct Maebashi's character. The pri-
vate sector has been involved in the develop-

i ment of public space — a promenade park

along 200 meters of city street — with dona-
tions from the local business association
Taiyo no Kai, and residents are managing this

: public space in an autonomous manner.

We believe that the sustainability of urban

RETROTWET, EHD resilience ZIE LT,

MateldE>#ln MEigslE) Z2<WHLTVETY,
4F3RICHRTELIEB) @) T — NV T T

MDC

Maebashi Design Commission

i development lies not in a one-point project,
. butin the creation of a series of challenges
i for urban development. The MDC is not an

¢ all-powerful organizer.

The number of pedestrians on Babakawa
Street is increasing and new tenants are
beginning to open their shutters. Not only
there, but the entire city center of Maebashi
is beginning to move in a variety of ways,
inspired by each other. We will continue to
support the development of this town's

i potential.

i https://www.maebashidc.jp/

T REE [ABEOR] OFFICL>TRIEL, T
DREZEEDERBANEBRETO>CVET,
FE ORI —mZBWE SO0V M TldA
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SHBROLIDEEDF DN EMILTREZL(BUET,

The Babakawa Street
Urban Design Project
was completed in March
2024. Maebashi Design
Commission

FEOMIC, MTdEERICL>TREREINEFEL
S5OEMZEZIF, MDCHATAIIIIIZXI AV D
RAZFD R EBAPERERLLDBENSED T
URAVE TN EEFEICRBEEDEHE CREOTW
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Sustainable Japan Award 2024 winners

In June 2021, The Japan Times merged its previously launched ESG Consortium ]
and Satoyama Consortium into the Sustainable Japan Network. Its purposeis

to support individuals, companies and organizations that have been working
toward a sustainable society. Once a year, The Japan Times holds the Sustainable
Japan Award, with both a satoyama section and an ESG section, to recognize and
celebrate those who have made significant contributions. Here are this year’s
awardees.

MRS v/ V24 LXIE20215F6 8. TESGHEED > Y —277 s ) & SatoyamaEE T > Y —
V7L D2DDAVY =7 LA L, [Sustainable Japan Network /& X2 — kLK LTz,
T N2 A LAIEFEIC—FESatoyamaBhPs. ESGERFIA 575 B Sustainable Japan Award% g
L. ZENZTNDREF TZ DEICIEND DRI RE G I H & 1TE o e b E ER EA
ERELTCVET. AEDZTEEIILUTOEITY,

Sustainable Japan ESG Grand Prize

XN ARV g
E3 SHERNSADIL-T 100w

SUMITOMO MITSUI TRUST GROUP

Sumitomo Mitsui Trust Group, Inc.
Was “Sumitomo Mitsui Trust Holdings, Inc.” prior to Oct. 1.

Sustainable Japan satoyama Grand Prize

World Heritage Iwami Ginzan (Omoricho, Oda, Shimane Pref.)

" "E "“ Iwamiginzan
NAKAMURA BRACE €O, LTD. st ;?% EE =

Nakamura Brace Co. Ltd. Iwami Ginzan Gungendo Group Co. Ltd.

Sustainable Japan ESG Excellence Award Sustainable Japan satoyama Excellence Award

WOTA

Wota Corp. Murasakino Wakuden Co. Ltd.

(Y z=rcnzcmn MDC

Maebashi Design Commission

Oji Holdings Corp. Maebashi Design Commission

Sustainable Japan ESG Special Award Sustainable Japan satoyama Special Award

G-net

Famiee G-net
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Sustainable Japan Day 2024 7

2024/10/25(FRI) 13:00-18:00 Reception 18:30-19:30 N. TTWC nﬁ
Location: Kudan Kaikan Terrace  Language: Japanese N

Since 2017, The Japan Times has focused on companies, organizations and indi-
viduals who have been active in various capacities to realize a sustainable society,
and has been communicating their efforts to people in Japan and abroad.

This year, the award ceremony and panel discussion by award-winning compa-
nies will be held as Sustainable Japan Day. 13:02-13:05 Greeting from the organizer

The Sustainable Japan Award will be presented to companies, organizations and
individuals that have advanced sustainability in the past year in the sato-yama 13:05-13:20 Greetings from Guests of Honor
and ESG categories, respectively.

In addition, a panel session will be held by the award-winning companies and
organizations to introduce the excellent initiatives that led to the awards and
discuss how they are working toward the realization of a sustainable society.

PROGRAM

13:20-14:20 Award ceremony

14:20-15:20 ESG panel session

15:20-15:40 Break

HREHET v/\VRALATIE 2017 FEHSRFEAIREGHARDR
HOOITERR GG C/ERBLTE X PEARZLTREAZ 7+ — . 15:40-16:40 Satoyama panel session Special dialogue
HAL. ZORYEHEERMELTEELL, [=] [w] Takashi Mitachi
ZLT6FEBEEDSELZER. SECEICLEZN\RIVTARAY L 16:40-17:40 Special dialogue
<a>% [Sustainable Japan Day] &L CRMELE T, . Profets;or, (t}r%dgate Sé:h/o;ﬂ of MTapage—
Sustainable Japan Award Tl&. Satoyama ZFP9. ESG #BF9. Zh AR_17- : IS5 SO U iy /ST Tl IS
PNORETE DEIIAN D DR REHET T R [=] 2 17745717250 Closing remaris satoyama Consortium adviser
HF. BAEGEEEEL. RAGERVEREREWNLET, 18:30-19:30 Reception
EOICRERE - RICLZ/\RIVE Y3V TIEFREICESEN More information
FERMEHFERERBN LGNS, FRAETHRORRICHIF TER
LTWEET,

ESG PANEL SESSION

Moderator Panelist Panelist
Naonori Kimura Akiyo Inaba Yosuke Maeda
Industrial Growth Platform Inc. IGPI) Head of sustainable management, CEQO, Wota Corp.
Partner Sumitomo Mitsui Trust Group, Inc.

|
Panelist Panelist ) o/.
HIROMI YAMAMOTO Koki Uchiyama
Manager Oji Forest Value-Creation & Founder and Representative Director,
Promotion Dept., Corporate Business Famee
Development Div, Oji Management
Office Inc.

SATOYAMA PANEL SESSION

Panelist

Tadashi Matsuba
Director, Iwami Ginzan Gungendo
Group Co. Ltd.

Panelist

Noburo Nakamura
President, Nakamura Brace Co. Ltd.

Moderator

Kosuke Motani

Senior researcher at the Japan
Research Institute, the Japan Times
Satoyama Consortium adviser

Panelist
Shuji Minamida
Representative director, G-net

Panelist

Shin Higeta
Director of planning, secretary general,
Maebashi Design Commission

Panelist

Aya Kuwamura

President, MurasAkino Wakuden Co.
Ltd.

v =2

Kosuke Motani and Takashi Mitachi took part in a special dialogue at Sustainable Japan Day 2023. Sustainable Japan Day 2023 reception
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2019 The Japan Times Satoyama & ESG Awards 2019
winners .
the' o
tim- )
thejapantimes

Satoyama & ESG Awards
Recipients recognized for |7 e -
sustainable contributions - 3

he i a—ul
thejapantimes -

2019 FEATURE ARTICLE YOSHIAKI MIUR.A

Winners and officials at The Japan Times Satoyama & ESG Awards 2019 ceremony

ESG Grand Prize winner ESG Excellence Award winner

OIO

MARuUI GROUP

ESG Excellence Award winner

i

FPCO

FP CORP.

GPIF

GOVERNMENT PENSION INVESTMENT FUND

MARUIGROUP CO.

Satoyama Grand Prize winner

&I)

NISEKO, HOKKAIDO

Satoyama Excellence Award winner

 RABREL

GHIBLI-SENDANMARU

Satoyama Excellence Award winner

URUSHI
NEXT@®

URUSHINEXT

Satoyama Special Award winner

TOTTORIPREFECTURE

2020
winners

thejapantimes

2020 FEATURE ARTICLE

ESG Grand Prize winner

Is FUJI OIL HOLDINGS INC.

FUJIOIL HOLDINGSINC.

Fuji Oil Holdings Inc. employees pose with local farmers in Burkina Faso in July 2018.

substitutes. COURTESY OF FUJI OIL HOLDINGS INC.

Fuiji Oil Group is conducting research on sustainable procurement of soybeans, as
well as improving the health of area residents through development of soybean meat

g

¥

Brewers produce sake using traditional methods at Obata Sake Brewery

ESG Excellence Award winner

SUNTORY

SUNTORY HOLDINGS LTD.

ESG Excellence Award winner

L

SHIZEN ENERGY GROUP

SHIZEN
ENERGY
GROUP

ESG Excellence Award winner

ACE

Action against Child Exploitation

ACE

Satoyama Grand Prize winner

&S J

MANOTSURU

OBATA SAKE BREWERY

Satoyama Excellence Award winner

<o e

FISHERMAN JAPAN

Satoyama Excellence Award winner

N
m~mw;;§' 5

' -Local & Giobal City-

TOYOOKA

TOYOOKACITY

Satoyama Special Award winner

MIE PREFECTURE
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2021
winners

thejapantimes

Sustainable Japan Award

thejapantimes

Sustainable Japan Award
2021

S

2021 SPECIAL PAPER

Grand Prize winner

1%

VEB EOLL YRFTFT B

EUGLENA CO.LTD.

N,

Winners and officials at the Sustainable Japan Awards 2021 ceremony HIROMICHI MATONO

ESG Excellence Award winner

—4&E0N-br-

%/ Dai-ichi Life Group

DATICHILIFEINSURANCE CO.LTD.

ESG Excellence Award winner

MitsuiO.S.K.Lines

MITSUIOSK.LINESLTD.

ESG Special Award winner

PR

FOOD-"LOSS"-BANK

LR

FOOD LOSSBANK CO.LTD.

ESG Special Award winner

Green Finance Network Japan

GREEN FINANCE NETWORK JAPAN

Satoyama Excellence Award winner

JAUE A

XAaz&® TO TUCRI ToO

KAZE TO TUCHI TO INC. (SHIMANE PREF)

Satoyama Excellence Award winner

2

TOBIRA HOLDINGS CO.LTD.(NAGANO PREF)

Satoyama Special Award winner

<EO>

P /NVTIEMRSH

MEETS TAKEGAMI
(CHUETSU PULP & PAPER CO.LTD.)

2022
winners

thejapantimes

Sustainable Japan Award

&

{Snstailmhlc Japan Award 3
2022

Opeming semaric oy Churperscn Samt

2022 SPECIAL PAPER

ESG Grand Prize winner

NRI
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Poppins Corp. provides care

from babies to elderly ...

Maiko Muraoka
Contributing writer

Poppins Corp. was established 37 years ago
to provide nanny service for working moth-
ers. The founder was an executive who
knew firsthand of the trouble with finding a
trustworthy babysitter for her own daugh-
ter, and her company became the first in
Japan to introduce the idea of nannies as
educational babysitters.

The Poppins Group has expanded its
business to provide comprehensive ser-
vices for working women at various stages

of their lives, from licensed nursery schools, :

after-school facilities and international
schools to VIP care services for the elderly.
The group is now headed by Maiko
Todoroki, the daughter of the founder, who
has extensive experience in living, studying
and working abroad in addition to being a
working mother herself. She drives the
company forward with the unshakable
belief “When women shine, society shines,
and the world changes.”

The nanny service, which involves dis-
patching nannies to customers’ homes,
meets the needs of each customer in terms
of language, religion, culture and other fac-
tors. In addition to the Standard Course,
whose various services include taking care of
children at home, playing outside with them,
helping them eat and taking them to and
from nursery schools, there is the Premium
Course, which comes with an exclusive con-
cierge who helps a customer find a suitable
nanny among a select group of top nannies,
and also offers various options such as tutor-

ing, housekeeping and taking care of children :

at places other than customers’ residences.

The company also runs three interna-

. tional and bilingual schools — Poppins

Active Learning School, PALIS (Poppins
Active Learning International School) and
Poppins EDU School — in Tokyo’s Hiroo,

¢ Ebisu and Roppongi areas. The schools pro-

vide EduCare, a state-of-the-art program
combining education and child care that
was created in collaboration with promi-
nent educational institutions from home

: and abroad to provide children with an

environment that cultivates their intellect,
sensitivity and physical fitness. The schools
aim to help children maximize their poten-

tial and grow up to become active members
i of the international community. ‘

The company also has expertise in taking
care of pets. Poppins Pet Care operates in
Tokyo, Chiba, Kanagawa and Saitama prefec-

i tures, providing high-quality care mainly for  :
i dogs, cats and other small animals of all ages

at home. Compared to pet hotels, the at-
home care service reduces stress on pets
and gives their keepers greater ease and

: peace of mind. In addition to general care for

pets such as walking, feeding, playing and

cleaning up after them, the pet-sitter can also

provide special care for older animals.
Poppins will continue to pursue its mis-

: sion of supporting working women by pay-

ing attention to the changing needs of
women, families and society.

: ‘ 3

! The Nursery School implementing the Poppins approach to education POPPINS

Maiko Todoroki, head of Poppins Corp. COSUFI
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Nippon Life targets firms tough-to-cut emissions ...

Hiroko Nakata
Contributing writer

Nippon Life Insurance Co. urges large indus-
trial emitters to help achieve the world’s car-
bon reduction goal in a pragmatic way,
prompting them to visualize their long-term
net-zero pathway through transition finance.
The country’s largest life insurer released a
set of guidelines on June 11 for its transition

finance regarding hard-to-abate sectors, such :

as steel and electric power, in which it
requires companies to make plans to reduce
emissions of greenhouse gases to zero by
2050 in line with the goal of the Paris
Agreement, the international accord adopted
in 2015 to avoid catastrophic global warming.
“We want to confirm the companies’ commit-

i Yasutoshi Miyamoto, general manager of Nippon

Life’s responsible investment strategy office
NIPPON LIFE INSURANCE CO.

: ammonia or hydrogen among the Group of

plants and the introduction of technologies for
co-firing ammonia or hydrogen with coal.
Nippon Life’s transition finance framework
shows how to evaluate emitter companies’
long-term pathways to cut emissions.

There is some opposition to the use of

Seven industrialized nations as prolonging
coal-fired power generation, which other G7
countries have pledged to shut down by
2030. Miyamoto acknowledged such criti-
cism but said he also had received positive
comments from certain financial institutions
and global groups, including the nonprofit
Climate Bonds Initiative, which said the
framework is “a critically important contribu-

i tion to investor understanding.”

Under the framework, Nippon Life evalu-

ates each firm'’s decarbonization plan in the
short, medium and long terms based on Paris
Agreement scenarios to keep the global tem-
perature rise well below 2.0 degrees Celsius
since the Industrial Revolution and ideally no
more than 1.5 degrees. If companywide financ-

i ing is not acceptable, the insurer will decide

whether to extend transition finance and
bonds to an individual facility such as a gener-
ator or a furnace.

https://www.nissay.co.jp/global/

© BAESR

MNISSAY

ment to the goal,” Yasutoshi Miyamoto, gen-
eral manager of Nippon Life’s responsible
investment strategy office, said in a recent
interview.

Japan has struggled to accelerate the gener-
ation of renewable energy, since it has limited
space for giant solar plants and its narrow,
steeply sloping continental shelf makes it hard
to build large offshore wind farms like those in
Europe. That is why it is extremely important
to help hard-to-abate industries reduce their
emissions, Miyamoto said.

As of the business year to March 2024, the
total amount of transition finance in the coun-
try stood at ¥800 billion ($5.5 billion), accord-
ing to the government. This form of financing
kicked off in 2021, when the country released
its basic policy on transition finance, and the
amount grew for the following three years.

But the government estimates much more
potential demand. It expects that over the next :
decade, both the public and private sectors
will need to finance more than ¥60 trillion to
finance the construction of renewable energy
generators, the resumption of huclear power
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Sustainable Japan Network

Would you like to help The Japan Times tell the
world about sustainable lifestyles and efforts
in Japan? Join the Sustainable Japan Network,
an initiative that aims to disseminate all kinds
of sustainability-related information through
communicating with you, our readers.

<= Chance to share information in The Japan
Times print and on the website

+4

<4 Possibility of being considered as a
speaker at various events

<4 Use of English release

CONTACT sjnetwork@japantimes.co.jp . X
posting service

https://sustainable.japantimes.com/sjnetwork-en

Current members:
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